NI'IYO [I7'N ,[IYIAL [IINX

N"MY N'aAnNid NIa'x

,0°210) D17, D290 ON
I IAPY  DND
http://pluto.mscc.huji.ac.il/~msyberg/Higher_Education/

200399 9
YOWYN MNna o

DOOYIM NNINN MDD YHYa DN PN NPT MNNIN DIVP DMV
MINA DO NPIN MPAN 2NN INILH NN PYHI Y919 SN NPY
2107 1,009 K, poIrom 1 —

19 MY WHITAD ¥ IR ION MIVN MYND DWINT D20 DMOY
NON ;7292 )20 DY NYYI PN ATIANP DY NVIDIDNIND DY D1YIN
M0 Hv
LNIDD ITI30[P W ADIDIININT NSYW MXINiT —
22002 75V »NINT 2307 5Y ST NoWH

NN 72N 219 NN HYI INY-12 NWI SY DIPNPYL NN JPNY NP0 R I/ NINVN NILH
AM2N N9IWNN XY 2003 DOV DI NNOON 93 DPITL 0TI

* %%

MOLPI-ING ,DIAYN NOIDIDINT IAYYD NIIND VTN JP>T ,INY-12 PYI DN YTy
,INYNIN 71200 Y NINND POYHL SNIND WX — NN NTOIDIDNIND DTY YIWNNI 1Y)
7NN DIN,POY NN NDN IINN )2V, TI IV TPIY INIY O3 DY GN 100 KD DdOYY
MIN2 99 M DNNY :PDA 1Y ,72YY P2 PITOND MNIWIA — MNNIN MIXXINDY NI XD
712 ¥ AUN ,TPIIYN DTOIOIDNND .TIT IPN DN T 12N N0 ONININ IV 4D»DIN
12N ;1DINA NN X ,N13 WNINNDN 9y *19NDWM DN YT NI TWN DTN 1327 XDWH 13770
7722 DN XD D99 1A% QN2 IWN NIV D8N NI OIN LNV D 20 UWIN A IN

! Whittington et al, 2000, New notions of organizational “fit,” in the Financial Times
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University of Cambridge Council
University Governance: A consultation paper’
February 4, 2002

3. The need for change

3.1 There is an apparent inability to adapt quickly to changing
demands and circumstances, or to grapple with long-term
problems of strategic importance. There is a perceived lack of
openness and transparency, and therefore of accountability, in
the way decisions are taken and implemented.

3.4 Structural changes are necessary to achieve these objectives.
However, many of the underlying problems are problems not
simply of structures but of culture.

5.1 Academic leadership of the University starts with the Vice-
Chancellor [xowid 9apn]. Y et the functions of the Vice-Chancellor
are at present ill-defined [ ] and without sufficiently explicit
authority to act on behalf of the University or to be effectively
accountable for the discharge of the duties of the office.

5.2 It is proposed that the Vice-Chancellor be recognized in Statutes
as the principal academic and administrative officer of the
University.
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Cambridge dons reject modernisation plans’
The Guardian, January 31, 2003

Cambridge University's plans for modernising its 800-year-old
governance system have been rejected by its dons [professors].

" http://www.admin.cam.ac.uk/reporter/2001-02/weekly/5873/5.html

PNN OOHNIYINT NN TIY DI 1IN INNT NAYD 12PD IR ,DOINIYWT DIXIDPN NHONT NI 8

DXONY XY MNN DN DIYY DOYNLN PTAY VIV THIN ST IYRD [ DINT IOIYY .DPMAIN DX PNNPN

DVIMNIP XN NIV NONT .TPMIND NOIIND NPIAYADI DNVIYY DY AN 1NN DAXY DN ,DNIY NINN

1YYV MIAN HYa THINRNY 19970 83.5% H¥ 2172 1IN IVONN 2002 YN WX AT ,PXINN INIANDN

YINT) ANV M2 NMOYL DOYOND NP 210 MPY 1NN INY W NN DT 92D 3T >MIND-MITNI
.(10.3.02

® http://educati on.guardian.co.uk/administrati on/story/0,9860,886567,00.html


http://www.admin.cam.ac.uk/reporter/2001-02/weekly/5873/5.html
http://education.guardian.co.uk/administration/story/0,9860,886567,00.html
Y. Bergman (black)

Y. Bergman (black)

Y. Bergman (black)

Y. Bergman (black)


6 niwo [I7'N ,Iwal [InX

Academics have voted against three of the six key proposals, including
one to extend the powers of the vice-chancellor to become the "chief
executive" of the university.
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Cambridgetold: 'Sort out your admin or lose your ranking.' *°

The Guardian, February 11, 2003

Internecine'* quarrelling looks set to continue for months at Cambridge
after dons rebuffed the administration's proposals to reform the
university and increase the powers of the vice-chancellor.

Ministers, infuriated by what they see as the failure of "the best
university in Europe” to sort itself out, are threatening to withhold
recognition of Cambridge as one of a handful of elite research
institutions — a move that would threaten its funding.

In an effort to lower the fevered temperature, senior academics will
tomorrow call for a commission, chaired by a senior figure from
outside the university, to draw up reform proposals that would
command wide support.

The city's Labour MP, Anne Campbell, said the clear message from
ministers was that the university had to sort out how it ran itself.
"It is the best in Europe but ministers are worried that, unless it can
get a grip on its governance, it is not going to be the best in Europe
in 10 years time."
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" 1. Of or relating to struggle within a nation, an organization, or a group. 2. Mutually
destructive; ruinous or fatal to both sides.
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The RAE (Research Assessment Exercise, mnspnn naawnn) created
incentives that channeled natural research competitiveness into a
pervasive driver of excellence. It overcame initial opposition in the
community by showing that those who deliver good research have
little to fear and much to gain from well-structured scrutiny. So why
is such an assessment system a rarity internationally? Other countries
could benefit from the challenge that a dynamic allocation system
presents.

— Jonathan Adams
SCIENCE, Vol 296 3 May 2002, p. 805
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